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1. DEFINITION OF THE TERM “WELFARE STATE”
The welfare state is a government created policy in which the state plays an
important role in protecting and promoting the social and economic wellbeing of the
citizen. The main principles of the welfare state include the equitable distribution of


wealth, equality of opportunity and public conscience .
2. A HISTORICAL NOTE


It was during the Liberal government’s welfare reforms of the period 1906 to
1914 that the modern welfare state came about. During that period much welfare

legislation was enacted providing welfare benefits to various classes of citizens.


7KLVH[SUHVVLRQPHDQVWKHZHDOWKRIFLWL]HQVRUDJURXSRIFLWL]HQVLQVRFLHW\QDPHO\WKH

FLWL]HQಬVRUJURXSRIFLWL]HQVLQVRFLHW\WDNLQJLQWRDFFRXQW D WKHFLWL]HQVಬ QHWZRUWKDQG
E WKHRZQHUVKLSRIDOODVVHWV:HDOWKLVQRWWREHFRQIXVHGZLWKLQFRPH7KHGLVWULEXWLRQ
RILQFRPHLVWRWDOO\GLIIHUHQWIURPWKDWRIWKHGLVWULEXWLRQRIZHDOWK)UDQFLV%DFRQLQಯOf
Seditions and Troublesರ VDLG ಯ$ERYH DOO WKLQJV JRRG SROLF\ LV WR EH XVHG VR WKDW WKH
WUHDVXUHVDQGPRQLHVLQDVWDWHEHQRWJDWKHUHGLQWRDIHZKDQGVಹ 0RQH\LVOLNHIHUWLOLVHUV
QRWJRRGH[FHSWLWEHVSUHDGರ


 1DPHO\ WKH SXEOLF UHVSRQVLELOLW\ RI WKRVH ZKR DUH XQDEOH WR DYDLO WKHPVHOYHV WR WKH
PLQLPXPSURYLVLRQVWRHQMR\DJRRGOLIH

8QGHUWKHWKHQ3ULPH0LQLVWHU++$VTXLWK

 6HH WKH 2OG $JH 3HQVLRQV $FW  WKH /DERXU ([FKDQJHV $FW  DQG WKH
'HYHORSPHQW $FW  ZKLFK LQWURGXFHG JRYHUQPHQW LQWHUYHQWLRQ LQ HFRQRPLF
GHYHORSPHQWWKHLQWURGXFWLRQRIIUHHPHDOVDOVRLQWKH1DWLRQDO,QVXUDQFH$FW
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The British welfare state experienced a boost in 1945. It was in 1941 that the
British government under the premiership of Sir Winston Churchill commissioned a
report on how to rebuild the country, - through the provision of unemployment and
sickness insurance in the United Kingdom, - when the Second World War ended.

William Beveridge was the candidate chosen to chair this Commission as he had

previously written a book in 1910 treating unemployment and how to combat it. In

1942 the Beveridge Report was published advocating, inter alia, a national insurance
system in which every citizen of working age would contribute to on a weekly basis.
These contributions would provide social benefits to pensioners, the unemployed, the
widowed, and the sick.
The Report also made recommendations on other important social shortcomings,

which it called “the five giants,” such as a national health service to treat the sick, the
reform of the existing education system to encourage scholarship, a social security
system to tackle poverty by providing citizens with adequate income, the abolition of
slums to be replaced by a new house building programme and government policies for
the creation of full employment.


The initial provisions of the Beveridge Report, having been well received, came
into operation in 1944 when the Ministry of National Insurance was set up. It was the
influence of the Beveridge proposals which brought the Labour Party into power
immediately after the war in 1945. Clement Attlee campaigned on the Beverage
Report which he aimed to have in place by 1948, but which he never achieved since
ZKLFK VHW XS D QDWLRQDO LQVXUDQFH FRQWULEXWLRQ V\VWHP IRU ERWKKHDOWK DQG XQHPSOR\PHQW
EHQHILWV 6HH WRR 'HUHN )UDVHU ಯThe Evolution of the Welfare State - A History of Social
Policysince the Industrial Revolutionರ  


0U%HYHULGJHZDVVXEVHTXHQWO\NQLJKWHGDQGHOHYDWHGWRDSHHUDJH



 7KH ERRN ZDV HQWLWOHG ಯUnemployment: A Problem of Industryರ E\ :+ %HYHULGJH

  /RQJPDQV *UHHQ  &R VXJJHVWLQJ WKDW WKH UHPRYDO RI ಯUHG WDSHರ LH H[FHVVLYH
UHJXODWLRQDQGEXUHDXFUDF\ ZKLFKWLHGGRZQHPSOR\HUVZRXOGEHWKHRQO\ZD\WRGHIHDW
XQHPSOR\PHQWDQGWKXVMREFXWV


 $V LW LV FRPPRQO\ NQRZQ  HQWLWOHG ಯ5HSRUW RI WKH ,QWHU'HSDUWPHQWDO &RPPLWWHH RQ

6RFLDO,QVXUDQFHDQG$OOLHG6HUYLFHVರ


1DPHO\ಯ:DQW'LVHDVH,JQRUDQFH6TXDORUDQG,GOHQHVVರ 



 7KH 5HSRUW ZDV DGRSWHG E\ DOO WKUHH SROLWLFDO SDUWLHV RI WKH WLPH QDPHO\ WKH
&RQVHUYDWLYHWKH/LEHUDODQGWKH/DERXU3DUWLHV
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public funds had dried up as a result of the war effort. Nevertheless he implemented

numerous social reforms which formed the key planks of the modern Welfare

State.
In fact the Labour Party in the 1945 general election pledged to drop Beveridge’s

“Five Giants” and replacing those by providing for citizens “from cradle to the
grave.”
3. THE CURRENT CRISIS IN, AND SUSTAINABILITY OF, THE
WELFARE STATE
3.1. General Issues
There is little doubt that the United Kingdom welfare state is currently


experiencing an unprecedented attack culminating into, not only a serious crisis


7KXVVRFLDOVHFXULW\EHQHILWVFRXOGQRWEHSDLGRXWWRWKRVHLQSRYHUW\
 )RU H[DPSOH WKH 1DWLRQDO ,QVXUDQFH ,QGXVWULDO ,QMXULHV  $FW  WKH 1DWLRQDO
$VVLVWDQFH$FWZKLFKZHQWIXUWKHUWKDQWKH%HYHULGJHUHFRPPHQGDWLRQVRQSRYHUW\
EXW ZKLFK EHFDXVH RI D IODZHG QDWLRQDO LQVXUDQFH V\VWHP RQ FRQWULEXWLRQV H[FOXGHG
ZRPHQ DQG WKH 1DWLRQDO +HDOWK 6HUYLFH $FW ZKLFK FUHDWHGWKH (QJOLVK DQG:HOVK
1DWLRQDO +HDOWK 6HUYLFH ZKLFK SURYLGHG IUHH KHDOWK FDUH WR FLWL]HQV DQG ZKLFK FDPH LQWR
EHLQJLQ

)RUH[DPSOHWKH1DWLRQDO,QVXUDQFH$FWWKH1DWLRQDO$VVLVWDQFH$FWZKLFK
WKRXJKOLPLWHGLQWKDWZRPHQDQGRWKHUVZHUHH[FOXGHGIURPLWVSURYLVLRQVEHFDXVHWKH
EHQHILWV ZHUH EDVHG RQ QDWLRQDO LQVXUDQFH FRQWULEXWLRQV QHYHUWKHOHVV GLG SOD\ D UROH LQ
DOOHYLDWLQJ SRYHUW\ 7KH 1DWLRQDO +HDOWK 6HUYLFH $FW  FUHDWHG WKH 1DWLRQDO +HDOWK
6HUYLFH LQ (QJODQG DQG :DOHV LQ  ,W ZDV HVWDEOLVKHG E\ $QHXULQ %HYDQ ZKR ZDV
DSSRLQWHG0LQLVWHURI+HDOWK,QDGGLWLRQWKHUHZDVDOVRDIUHHQDWLRQDOHGXFDWLRQV\VWHPLQ
RSHUDWLRQDQGSDUHQWVZRXOGUHFHLYH8QLYHUVDO&KLOG%HQHILWWKXVHQFRXUDJLQJWKHPWRKDYH
FKLOGUHQDWWKHWLPHZKHQWKHELUWKUDWHZDVORZDIWHUWKH6HFRQG:RUOG:DUE\HQDEOLQJ
SDUHQWVWRIHHGDQGVXSSRUWWKHLUFKLOGUHQ

6HHIRRWQRWHDERYH

%\ZD\RIVSHQGLQJFXWVRQVRFLDOEHQHILWVDQGVHUYLFHVZKLFKKDYHVHULRXVHIIHFWVRQ
WKRVH FODLPLQJ VWDWH ZHOIDUH EHQHILWV DQG VHFWRUV RI WKH SRSXODWLRQ DV D ZKROH DQG
SDUWLFXODUO\ WKH ORZ SDLG ZRPHQ DQG FKLOGUHQ )XUWKHUPRUH WKHUH KDV EHHQ D WHQGHQF\
VLQFH WKH %ULWLVK FRDOLWLRQ JRYHUQPHQW FDPH LQWR SRZHU WR restructure WKH ZHOIDUH VWDWH
FDXVLQJ D fragmentation RI SXEOLF VHUYLFHV DQG WKHLU privatisation IURP WKH SXEOLF WR WKH
SULYDWHVHFWRUV

,WZLOOEHUHFDOOHGWKDWWKH8QLWHG.LQJGRPH[SHULHQFHGDVHULRXVFULVLVLQWKHVDVD
UHVXOW RI WKH RLO SULFH FDXVHG E\ D VKDUS UHGXFWLRQ RI RLO SURGXFWLRQ E\ 23(& DQG WKH
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but also, and as importantly, whether the welfare state can in itself be sustained in its
current form. The two issues, namely “crisis” and “sustainability” form an “interactive
bundle” to be examined below. Such examination will of necessity be modest as
parameters of space do not allow for a detailed and more informed discussion to take
place in such a vast and complicated field treating inter alia, labour, state pensions and
social security laws and policies. The reader who wishes to carry out a more detailed
and scholarly analysis on welfare, pensions and labour laws and related issues
respectively will be referred in footnotes to authoritative, informed and scholarly

sources.
First to be discussed will be the changes made to social security laws. There will
then follow in the second instance the changes made to pensions, to be followed in the
third instance by labour law changes. Thereafter concluding thoughts will feature. The
dénouement in each of those three fields of the welfare state will demonstrate the crisis
element which has developed therein.

H[FKDQJH UDWH PHFKDQLVP   DQG FRQVHTXHQW  IRRG SULFH LQFUHDVHV ZLWK D ULVH LQ WKH
XQHPSOR\PHQW ILJXUHV inter alia FDXVHG E\ WKLV VLWXDWLRQ  6HH -R &DUE\+DOO ಯInforme
Ingl«sರ LQ ಯCrisis del Estado de Bienestar y Derecho Socialರ 3URIHVVRU $QWRQLR 0DU]DO
(G   -0%RVFKSSದ 


)RUDPRUHGHWDLOHGHYDOXDWLRQVHH-R&DUE\+DOOಯMain Measures Taken in the Fields of
Social Security, Pensions and Labour Law in the Fight against the Economic Crisis: The
British Positionರ LQ -RV« /XLV *LO \ *LO  (G  6FKHGXOHG IRU SXEOLFDWLRQ LQ %UD]LO DQG
3RUWXJDO LQ  -XUX£ SS  7KLV DUWLFOH LV EDVHG RQ WKH UHVHDUFK FDUULHG RXW E\ WKLV
DXWKRU LQ WKDW ERRN FKDSWHU 6HH WRR 3HWHU ) 7D\ORU*RRE\ ಯCrisis in the Welfare Stateರ
6RFLDO 3ROLF\ $VVRFLDWLRQ $QQXDO &RQIHUHQFH  -XO\  .HUU\$QQH 0HQGR]D
ಯAusterity ದ 7KH Demolition of the Welfare Stateand the Rise of the Zombie Economyರ
  0DUN %O\WKH ಯAusterity ದ The History of a Dangerous Ideaರ   283
&KULVWRSKHU3LHUVRQDQG)UDQFLV&DVWOHVಯThe Welfare StateReadeUರ  3ROLW\3UHVVLQ
DVVRFLDWLRQZLWK%ODFNZHOO3XEOLVKHUV/WG-DPHV%DUWKRORPHZಯThe Welfare State Weಬre
Inರ   3ROLWLFRಬV 3XEOLVKLQJ /WG 1LFKRODV %DUU ಯEconomics of the Welfare Stateರ
  DQG )UDQFLV &DVWOHV ಯThe Future of the Welfare State ದ Crisis Myths and Crisis
Realitiesರ  283
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3.2. Social Security Reforms


The Welfare Reform Act 2012 has made the most fundamental change to the
British social welfare system since its inception some seventy years ago. The welfare
benefits system is being currently overhauled by the government, inter alia, to save
some £18 billion annually from the welfare bill. The then General Secretary of the

TUC responded to the Welfare Reform Bill in those terms. He said “This is the
wrong bill for the economic crisis we are in. With thousands of people losing their
jobs every week, now is not the time to introduce even tougher conditions for
claimants. We are…disappointed that the Government appears to be persisting with
plans that amount to a ‘work for your benefit’ scheme. Paid work is scarce enough.
Forcing claimants to work for their dole too could make this even worse.”
3.2.1. Universal Credit
The 2012 Act introduced the Universal Credit which is a single streamlined

payment which replaces the existing working age benefits. It is made to one person
in a household and is aimed at people who are seeking work or who are on low
income. This benefit, according to the government’s policy, (a) tackles the
administrative complexity of the previous benefits system; (b) simplifies that previous
benefits system and (c) reforms the previous welfare system for the purpose of

improving people’s incentives to take up work. There are about 12.5 million
claimants receiving welfare benefits which will be replaced by the Universal Credit.

Because of the large number of claims, this new benefit is being introduced in stages.


&KUHFHLYHGWKH5R\DO$VVHQWRQWK0DUFK
3XEOLVKHGRQWK-DQXDU\

7KHVHFRQVLVWRIWKHIROORZLQJEHQHILWVQDPHO\,QFRPH6XSSRUW:RUNLQJ7D[&UHGLWV
&KLOG7D[&UHGLWV+RXVLQJ%HQHILW,QFRPH5HODWHG(PSOR\PHQWDQG6XSSRUW$OORZDQFH


DQG,QFRPHEDVHG-RE6HHNHUVಬ $OORZDQFH7KHUHLVLQGHHGFRPSOH[LW\LQHDFKRIWKHVH


 6RXUFH 7KH 1RYHPEHU  :KLWH 3DSHU HQWLWOHG ಯ8QLYHUVDO &UHGLW :HOIDUH WKDW

ZRUNVರ


7KHODWHVWXSGDWHVDVDWWK)HEUXDU\FRYHUVWKLUWHHQDUHDVLQ(QJODQG6FRWODQG
DQG:DOHV$WWKHWLPHRIZULWLQJ1RUWKHUQ,UHODQGKDVQRW\HWSDVVHGDQ\OHJLVODWLRQ7KH
:HOIDUH 5HIRUP %LOO  1R  LV RQJRLQJ DW WKH 1RUWKHUQ ,UHODQG $VVHPEO\
6WRUPRQW DQG LV DW WKH )XUWKHU &RQVLGHUDWLRQ VWDJH DV DW WK )HEUXDU\  7KLV %LOO
PDNHV SURYLVLRQ IRU 8QLYHUVDO &UHGLW DQG 3HUVRQDO ,QGHSHQGHQW 3D\PHQW 6HH &KULVWLQH
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The Universal Credit proposes to make claimants and their families become more
independent and aims at improving work incentives, providing a smooth transition


into and out of work, reducing in-work poverty, simplifying the system and
reducing fraud and error.
There has been some concern on the Universal Credit system raised by, inter
alia, the Joseph Rowntree Foundation which has expressed concerns about its
administration and its potential outcomes, as to whether or not the IT system would
be able to cope with the new processing system and what stand-by arrangements
should be made should the system crash. That Foundation was concerned that while
the Universal Credit would give claimants the incentive to take up a job of fewer than
16 hours a week, it would discourage claimants to search for full-time jobs. It also
suggested than an Ombudsman be created to deal with claimants’complaints.


3.2.2. Child Benefit Cuts
The 2012 legislation has made important changes to child benefit.25 The effect of
this provision is to reduce the child benefit entitlement of some 1.2 million families.
Child Benefit is a tax-free payment made by the government to assist parents with the
cost of bringing up their children. This benefit had hitherto been available to every

%HDWW\ಬV DQG 6WHYH )RWKHUJLOOಬV UHVHDUFK SDSHU HQWLWOHG ಯThe Impact of Welfare Reform on
NorthernIrelandರ 2FWREHU &HQWUHIRU5HJLRQDO(FRQRPLFDQG6RFLDO5HVHDUFKದ
6KHIILHOG+DOODP8QLYHUVLW\

:KLOHDWWKHVDPHWLPHVXSSRUWLQJDG\QDPLFODERXUPDUNHW

6LPSOLI\LQJLWE\PDNLQJLWE\PDNLQJHDVLHUIRUSHRSOHWRXQGHUVWDQGDQGFKHDSHUDQG
HDVLHUIRUVWDIIWRDGPLQLVWHU

%HFDXVHFRQFHUQVZHUHDOVRH[SUHVVHGE\WKH+RXVHDQG&RPPRQV:RUNVDQG3HQVLRQV
&RPPLWWHHUHJDUGLQJFODLPDQWVQRWKDYLQJEDQNDFFRXQWVRURQOLQHIDFLOLWLHVDQGE\VRPH
VHYHQW\RUJDQLVDWLRQVZKRDUHRUZLOOEHLQYROYHGLQLPSOHPHQWLQJWKHELJJHVWRYHUKDXORI
WKH EHQHILWV V\VWHP VLQFH WKH FUHDWLRQ RI WKH ZHOIDUH VWDWH 7KH\ LQFOXGH RUJDQLVDWLRQV
UHSUHVHQWLQJ FRXQFLOV FKDULWLHV EXVLQHVV JURXSV KRXVLQJ RUJDQLVDWLRQV WUDGH XQLRQV DQG
HYHQJRYHUQPHQWGHSDUWPHQWV)RUPRUHLQIRUPDWLRQRQWKRVHFRQFHUQVWKHUHDGHULVLQYLWHG
WR FRQVXOW WKH %%& 1HZV 3ROLWLFV WK 6HSWHPEHU  KWWSZZZEEF&RXNSROLWLFV
 5HWULHYHGWK'HFHPEHU 
25
:HOIDUH5HIRUP$FWV
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family with children. The cuts made by the 2012 legislation came into effect on 7th
January, 2013. Thus child benefit for the first child is £20.30 a week. Subsequent
children receive £13.40 a week each. Child benefit is paid until the child reaches the
age of 16 if he/she does not enter university or other higher education institution. If
he/she does enter into a university or higher education institution the benefit is paid
until the child is 18 years of age (or in some cases 20 years of age)
The Chancellor’s 2012 budget has however introduced a plan to steadily
withdraw child benefit where one parent earns more than £50,000 a year with no
child benefit being paid by the government on incomes of over £60,000 or more a
year.
This reform which has been criticised by many saves the government £1.5
billion. This appears to be highly unfair in spite of the government’s opinion that the
scheme is “fundamentally fair.”
3.2.3. Personal Independent Payment


which preceded the Personal
The Disability Living Allowance (DLA)
Independence Payment (PIP) had been operative since 1992. During that time it had
not seen any fundamental review or reform. According to the government there has
been “confusion about the purpose of the benefit”it was “complex to claim”and there
was “no systematic way of checking that awards remained correct.” A change was
therefore necessary to reflect today’s understanding of disability. This change was



+HU0DMHVW\ಬV5HYHQXHDQG&XVWRPV +05& ZKLFKUDQWKHVFKHPHKDGKLWKHUWRSDLG
RXW FKLOG EHQHILW WR VRPH  PLOOLRQ IDPLOLHV ZLWK VRPH  PLOOLRQ FKLOGUHQ 6RXUFH
%%&1HZV%XVLQHVVWK-DQXDU\ 

 7KH UHDGHU ZLOO ILQG H[DPSOHV RQ KRZ WKLV V\VWHP ZRUNV DQG GLVFXVVHV QLFH SUREOHPV
ZKLFKPD\DULVHLQ-R&DUE\+DOOಯMain Measures taken in the Fields of Social Securityರ
op.citDWSSDQG

$VIRUH[DPSOHWKH/DERXU6KDGRZ&KDQFHOORU1*2VDQGFDPSDLJQHUV

6RXUFH3XEOLF6HFWRU([HFXWLYHWK-DQXDU\


 )RU DQ HYDOXDWLRQ RI WKH GLVDELOLW\ ODZV VHH -R &DUE\+DOO ಯ'LVDELOLW\ 'LVFULPLQDWLRQರ
EDVHG RQ D WKUHH \HDU UHVHDUFK SURJUDPPH FHQWUHG DW WKH 8QLYHUVLW\ RI %DUL ,WDO\ DQG
HGLWHGE\3URIHVVRU&DUOD6SLQHOOLWREHSXEOLVKHGLQDVSHFLDOLVVXHRIಯ'HUHFKR6RFLDO \
(PSUHVDರ 3URIHVVRU3LODU&RQWUHUDV (G LQ
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made by the Welfare Reform Act, 2012. It should be pointed out at the outset that
PIP is not a taxable benefit, that it applies only to eligible working age disabled
persons of between 16 years of age and 64 years and that it is available to disabled
persons at work as well as to those out of work.


PIP is based on the assessment of each individual disabled person’s needs.
Assessments are carried out by trained personnel who examine the disabled person’s

ability to carry out a range of key activities necessary to everyday life. The assessment
contains two phases. The first phase consists of information gathering. The sources of
information are based initially on what the disabled person has to say, followed by
information gathered from health care personnel, medical practitioners and other

professional who works with, or supports the disabled person. The second phase
consists of a face-to-face consultation with a trained independent assessor who is a
health professional. The assessor will provide advice to a benefit decision maker at the
Department of Work and Pensions (government). The benefit decision maker
examines carefully all the information which has been gathered and makes the final
decision on whether or not the claimant is entitled to PIP, at what rate and for how
long the award is to last. The claimant’s claim to receive PIP will only be successful if
both those phases prove positive.
The Disability Living Allowance ended for the disabled working age persons as
soon as the PIP provisions came into force35 and who had an “indefinite life period


6HHLQSDUWLFXODUWKH6RFLDO6HFXULW\ 3HUVRQDO,QGHSHQGHQFH3D\PHQW 5HJXODWLRQV
ZKLFK JLYH GHWDLOV RI WKH PDLQ UXOHV RI 3,3 RI WKH DVVHVVPHQWFULWHULD DQG RI WKH UDWHV DW
ZKLFK SD\PHQWV DUH PDGH 6HH WRR 3HUVRQDO ,QGHSHQGHQFH 3D\PHQW 7UDQVLWLRQDO
3URYLVLRQV 5HJXODWLRQVZKLFKVHWRXWKRZH[LVWLQJ'/$FODLPDQWVKDGPRYHGWR3,3

DQG 'LVDELOLW\ /LYLQJ $OORZDQFH $WWHQGDQFH $OORZDQFH DQG &DUHUಬV $OORZDQFH
$PHQGPHQW  5HJXODWLRQV  ZKLFK SURYLGH IRU FKDQJHV WR DOLJQ WKRVH EHQHILWV ZLWK
3,3

 7KLV ZLOO KHOS WKH JRYHUQPHQW 'HSDUWPHQW RI :RUN DQG 3HQVLRQV  WR GHFLGH WKH
FODLPDQWಬVEHQHILWHQWLWOHPHQW


%DVLFDOO\WKHKHDOWKSURIHVVLRQDOZLOOH[DPLQHWKHFODLPDQWಬVSHUVRQDOFLUFXPVWDQFHVVR
DVWRDVFHUWDLQKRZKLVKHUFRQGLWLRQRUGLVDELOLW\DIIHFWVWKHFODLPDQW

 0HGLFDO SHUVRQQHO ZKR VXSSRUW WKH FODLPDQW PD\ LQFOXGH JHQHUDO SUDFWLWLRQHUV
FRQVXOWDQWVRUQXUVHVZKRKDYHNQRZOHGJHRIWKHFODLPDQWಬVKLVWRU\+RZHYHUQRQPHGLFDO
HYLGHQFH IURP D VRFLDO ZRUNHU RU D IDPLO\ PHPEHU RI WKH FODLPDQW ZRXOG EH MXVW DV
LPSRUWDQWIRUWKHDVVHVVPHQWSURFHVV

LHWK$SULO
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award”36 under the DLA scheme. This means that most, though not all, of the PIP
claimants will normally need to have a face-to-face consultation with a health
professional and go thorough both stages of the procedure described immediately
above. However, persons who suffer from severe health conditions and disabilities may
not be subject to such consultation, etc… Furthermore terminally ill claimants are
exempted from the procedure.
To be noted however is the fact that the DLA is still applicable to children under
the age of 16 and to senior citizens over the age of 65. It is submitted that PIP will
eventually become applicable to disabled children and to senior citizens, but the
government states that “There are no current plans to replace [the] Disability Living

Allowance for children under 16 and people aged 65 and over…” The reason for
this phasing is to ensure that the processes are working smoothly and effectively.
3.2.4. Contribution-Based Employment and Support Allowance- The Welfare Reform
Act 2012 changes
This is a most complicated issue to treat. Space does not allow for a full
explanation suffice to say that there exist two kinds of employment and support
allowances applicable to people incapable of work. . The first is contributory-based
ESA, the second is income related ESA.
For the ESA claimant to be entitled to contributory-based ESA, the claimant needs

to have paid a specified number of national insurance contributions. Until April
2012 contributions would have been paid ad infinitum if a person was deemed


7KHH[SUHVVLRQVಯLQGHILQLWHOLIHSHULRGDZDUGರ DQGಯOLIHDZDUGರ ZKLFKIHDWXUHGXQGHUWKH

'/$VFKHPHFDQEHPLVOHDGLQJ7KHಯLQGHILQLWHOLIHSHULRGDZDUGರ PHDQWXQWLOWKH':3
IHOWLWQHFHVVDU\WRUHYLHZDFDVH,WZDVQHYHUDOLIHWLPHDZDUGXQGHUWKH'/$8QGHUWKDW
VFKHPH ಯOLIH DZDUGVರ ZHUH LVVXHG WR GLVDEOHG SHUVRQV RI ZRUNLQJ DJH DQG WKDW PHDQW IRU
OLIH7KLVKRZHYHULVQRORQJHUWKHFDVHXQGHUWKH3,3SURYLVLRQV7KXVDOODZDUGVDUHQRZ
IRU DQ LQGHILQLWH SHULRGQDPHO\ IRU DQ XQVSHFLILHGXQNQRZQ SHULRGRI WLPH DQG WKHUHIRUH
VXEMHFWWRperiodic review6XFKSHULRGLFUHYLHZVFDQWDNHSODFH\HDUO\HYHU\WZRRUWKUHH
\HDUVRUPRUHGHSHQGLQJRQWKHRSLQLRQDGPLQLVWUDWLYHFDSDFLW\RIWKH':3

6RXUFH6HHIRRWQRWHDERYH7KHJRYHUQPHQWZLVKHVWRDFWZLWKFDXWLRQDQGH[DPLQH
KRZWKHQHZEHQHILWVV\VWHPZRUNVIRUFODLPDQWVRIHOLJLEOHDJHSULRUWRPDNLQJGHFLVLRQV
IRUFKLOGUHQDQGVHQLRUFLWL]HQV

2WKHUWKDQDQ\RFFXSDWLRQDORUSHUVRQDOSHQVLRQWKH(6$FODLPDQWPLJKWKDYHUHFHLYHG
ZKLFKFRXOGUHGXFHWKHDPRXQWRIFRQWULEXWLRQEDVHG(6$HQWLWOHPHQW$Q\RWKHULQFRPH
VXFKDVVDYLQJVZRXOGQRWEHWDNHQLQWRDFFRXQW
Revista Derecho Social y Empresa
ISSN: 2341-135X

nº 3, Julio 2015
pág. 229

Jo Carby-Hall

incapable of work. From that date onwards however the government has made an
important change which limits the time when people can receive contribution-based

Those
ESA to 365 days if the claimant is in the work-related activity group.
claimants who after 365 days are unable to support themselves, have recourse to a

number of safety nets. They may qualify for income related ESA or other benefits
such as Universal Credit or PIP.
Where not enough national insurance contributions have been paid by a claimant
to qualify for contribution-based ESA, a person may be able to claim instead incomebased ESA. This allowance is means-tested, thus any savings and/or income received
by the person concerned or by his/her partner will be taken into account and deducted
from the allowance. Should the savings/income be high, the person will not be able to

claim this allowance .
4. STATE PENSIONS REFORMS


A flat-rate state pension is to be introduced by the government by 2017 at the

earliest. The government plans to overhaul the state pension which will be a single


tier pension of £144 a week in current money introduced for new pensioners


 7KLV FRQFHSW LQWURGXFHG E\ WKH (PSOR\PHQW DQG 6XSSRUW $OORZDQFH :RUN5HODWHG
$FWLYLW\ 5HJXODWLRQVZKLFKUHTXLUHGUHFLSLHQWVRIWKH(6$WRXQGHUWDNHDVIURPVW

-XQHZRUNUHODWHGDFWLYLW\7KHDLPRIWKLVಯDFWLYLW\ರ LVWRDVVLVWWKHFODLPDQWWRREWDLQ
ZRUNUHPDLQLQZRUNRUWREHPRUHOLNHO\WRREWDLQDQGUHPDLQLQZRUN

7KHJRYHUQPHQWHVWLPDWHVWKDWVRPHRIWKRVHDIIHFWHGE\WKHGD\VFRQWULEXWLRQ
EDVHG(6$WLPHOLPLWZLOOEHDEOHWRFODLPLQFRPHUHODWHG(6$

 7KHUH DUH RWKHU LPSRUWDQW FKDQJHV PDGH E\ WKH  OHJLVODWLRQ RQH RI ZKLFK LV LQ
UHVSHFWRIWKH(6$\RXWKSURYLVLRQVZKLFKFDQEXWRQO\EHPHQWLRQHGKHUHGXHWRVKRUWDJH
RIVSDFH

7KHQHZIODWUDWHSHQVLRQVSURSRVDOVZHUHLQFOXGHGLQWKH0D\3HQVLRQV%LOODQG
UHDFKHGWKHVWDWXWHERRNLQ6HH3HQVLRQV$FWFFRQVLVWLQJRIVHFWLRQVDQG
6FKHGXOHV

6HHWKHJRYHUQPHQW:KLWH3DSHURQWKHVXEMHFWGDWHGWK-DQXDU\


7KHUHDVRQZK\WKHWHUPಯVLQJOHWLHUಯ LVXVHGLVEHFDXVHWKHFXUUHQWWRSXSVWDWHSHQVLRQ
LQFOXGHV WKH VWDWH HDUQLQJVUHODWHG VFKHPH  6HUSV  DQG LWV VXFFHVVRU WKH VWDWH VHFRQG
SHQVLRQ 63 ZKLFKZLOOEHUHSHDOHGLQGXHFRXUVH


 7KH UHDGHU VKRXOG QRWH WKDW WKH FRQWHQWV RI WKH :KLWH 3DSHU DUH QRW ಯFDVW LQ VWRQHರ
$OWKRXJK WKH :KLWH 3DSHU PD\ JLYH WKH LPSUHVVLRQ WKDW LWV FRQWHQWV FRQVWLWXWH WKH ILQDO
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which qualify from 2017 onwards. It is readily apparent that the proposed single-tier
pension of £144 a week will be less attractive to a person who qualifies under each of
the current schemes. There is much authoritative literature from independent sources

which indicate that pensions will be worse off in the long run.
There are also
scholarly writings which examine the winners and losers when the new state pension

scheme comes into operation.
The pensionable age by 2018 will be 65 for both genders, by 2020 the age will be
66 for both sexes, and will increase to 67 by 2026-28. There will, it is suggested, be
further age increases thereafter.
The current law on state pensions is such as to discourage employees from saving.

There a numerous reasons for this phenomenon. The government has introduced as

from October, 2012 the automatic enrolment into workplace pension schemes

under which employees subject to automatic enrolment have to opt-in, rather than
choose to opt-out.


The head of Pensions research said “The message is…very simple; if you want
more that £7,500 a year to live on in retirement, you need to start saving. With
millions of employees set to join their company pension in the months ahead, today’s

announcement delivers the foundation for a solution to the pension crisis.”
The measures taken by the government in the fields of social security and state
pensions make for dismal reading! The reader will not be surprised to know that
equally drastic measures are being taken in the field of labour law reforms to which we
shall turn our attention.

UHIRUPV RQ WKH VWDWH SHQVLRQ WKLV LV QRW QHFHVVDULO\ WKH FDVH ,W LV VXJJHVWHG WKDW FKDQJHV
ZLOOEHPDGHZKHQSUREOHPVDULVHZKLOVWUXQQLQJWKHQHZSHQVLRQVVFKHPH


)RUDVWXG\RIWKHVHWKHUHDGHULVUHIHUUHGWR-R&DUE\+DOOಯMain Measures taken in the

fieldಹರ op.citDWS


Ibidop. cit.DWSSದ 



6HH7KH*XDUGLDQWK-DQXDU\
1DPHO\RFFXSDWLRQDOSHQVLRQVZKHWKHUWKH\EHfinal salary pension schemesRUdefined
benefit pensionschemesZKHUHWKHHPSOR\HHFDQDWZLOOHLWKHURSWLQRURSWRXW

7KH\DUHWKHUHIRUHencouragedLQD positivePDQQHUWRRSWLQ

$W+DUJUHDYHVDQG/DQVGRZQ LQYHVWPHQWDGYLVHUV 

6RXUFH7KH*XDUGLDQWK-DQXDU\
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5. LABOUR LAW REFORMS


A number of hard fought for labour law rights have been systematically eroded
by the British government under the pretext of the economic crisis or for ideological
reasons. A brief discussion is proposed on the erosion of each of those rights.
5.1. Working Time


The British Working Time Regulations which give effect to the Working Time


Directive grants a variety of rights to workers. The British government has
negotiated an opt-out with the European Union which means that the worker may
agree with the employer to opt-out either for a specific period or for indefinitely from

the 48 hour average working week. The opt-out in its most basic form becomes
effective where the employee enters voluntarily and freely into an individually legally
binding agreement with the employer.



 6RPH RIZKLFK HPDQDWH IURP (XURSHDQ VRFLDO ODZV VXFK DV'LUHFWLYHV 5HJXODWLRQVRU

(XURSHDQVRFLDOSDUWQHUVಬ DJUHHPHQWV


 6,1R 
 (& RI WKH (XURSHDQ  3DUOLDPHQW DQG RI WKH &RXQFLO WK 1RYHPEHU  2-
/

 :KLFK LQFOXGH WKH  KRXU PD[LPXP DYHUDJH ZHHN UHVW SHULRGV KHDOWK DVVHVVPHQWV


DQQXDOSDLGKROLGD\VDGD\RIIDZHHNDQGVRRQ6HH-R&DUE\+DOOಯWorking Time: The
British Experienceರ LQ ಯRegnare Gubernare Administrare 3URIHVVRUV 6WDQLVĄDZ *URG]LVNL
DQG $QGU]HM ']LDG]LR (GV  9ROXPH  RI  YROXPHV   .UDNRZVNLH 7RZDU]\VWZR
(GXNDF\MQHVS=RRDWSSದ IRUDIXOOHUH[SODQDWLRQ


 7KH RSWRXW FRQFHSW LV DQDO\VHG LQ -R &DUE\+DOO ಯ-R &DUE\+DOO ಯOpt-Outs and

Variations in Working TimeBritish Styleರ LQಯLe Travail Humain au Carrefour du Droit et
de la Sociologieರ 3URIHVVRUV&KULVWLDQ0HVWUH&RULQQH6DFKV'XUDQGDQG0LFKHO6WRUFN
(GV   3UHVVHV8QLYHUVLWDLUHVGH6WUDVERXUJDWSSದ 
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There are many reasons for opposing the opt-out concept. One of these is that
vulnerable workers may be coerced or forced by the employer in choosing to work


longer hours which could be detrimental to employees’health.
It is well known that the British full-time male workforce has the longest working

hour culture when compared to workers in other European countries. The UK is the
only European Union country to optimise significantly the opt-out clause. The
tendency in other European countries is to use opt-outs in moderation. The British
government has every intention of fighting hard to preserve the opt-out status quo and
thus use it as a tool to maintain flexibility, respond quickly to market demand changes
and to improve worker motivation through overtime. Economic and political reality
thus prevail at the expense of ideology!
The TUC General Secretary Frances O’Grady summed up the situation
admirably when she said “The Government should abandon its obsession with the
Working Time Directive which guarantees millions of people a paid holiday and stops
dangerous practices being done by exhausted people. Forcing people to work long
hours is not the answer.”She goes on to say that more investment in training, jobs,
infrastructure and a better work-life balance would raise productivity.
5.2. The Introduction of Employment Tribunal Fees


Employment Tribunals are considered to be “do it yourself” bodies. These

tribunals have jurisdiction in a great number of employment matters. At one time


,WLVZHOONQRZQWKDWRYHUZRUNFDQFDXVHGLDEHWHVKHDUWSUREOHPVGHSUHVVLRQVWUHVVDQG
UHODWHG LOOQHVVHV )XUWKHUPRUH RYHUZRUN FDQ OHDG WR SRRU ZRUN SHUIRUPDQFH DQG
DEVHQWHHLVPZKLFKKDPSHUWKHFUHDWLRQRIHFRQRPLFVXFFHVV

 7KH 78& *HQHUDO 6HFUHWDU\ RQFH VDLG ಯ3HRSOH GR ZDQW SURWHFWLRQ DJDLQVW H[FHVV
ZRUNLQJKRXUVWKDWGDPDJHWKHLUKHDOWKDQGUHODWLRQVKLSVHYHQZKHQSRRUSD\IRUFHVWKHP
WRQRWFKXSPD[LPXPRYHUWLPHWRSURYLGHDGHFHQWOLYLQJVWDQGDUGರ


6RXUFH3URIHVVRU)UDQFHV*UHHQ8QLYHUVLW\RI/RQGRQXVLQJWKH(XURVWDW/DERXU)RUFH

6XUYH\GDWDFRQFOXGHGWKDWಯ%ULWRQVVHHPPRUHKDUGHUZRUNLQJ\HWSHUKDSVOHVVKDSS\DQG
PRUHLQHIILFLHQWರ UHVXOWLQJIURPWKHORQJKRXUFXOWXUH WK-DQXDU\ 


 6HH WKH GLVFXVVLRQ RQ WKH ZRUNOLIH EDODQFH LQ -R &DUE\+DOO ಯThe Work-Life Balance

Conceptರ $'$37/DERXU6WXGLHV%RRN6HULHV(3XEOLFDWLRQ ,WDO\   


 7KLV H[SUHVVLRQ ZDV FRLQHG E\ WKH ILUVW ,QGXVWULDO 7ULEXQDOV DV WKH\ ZHUH WKHQ FDOOHG 
3UHVLGHQW6LU'DLUPDLG&RQUR\DGLVWLQJXLVKHGODZ\HU+HLQVLVWHGRQQXPHURXVRFFDVLRQV
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claimants did not have to pay a fee to bring proceedings before an Employment
Tribunal. Since summer 2013, this is no longer the case because the government

wants to reduce the current costs of running the Employment Tribunal system.
Claimants have to pay a fee to make a claim and an additional fee if they wish to
proceed to a full hearing. Such fees are prohibitive.
The effect of this policy is clear. Employees are deterred from bringing claims in
Employment Tribunals. Such a policy encourages the unscrupulous employer to take

full advantage to exploit employees and especially migrant workers.
5.3. A Double Cap on Unfair Dismissal Compensation


One of the remedies for unfair dismissal is compensation. The award of

compensation consists of two elements, the basic award and the compensatory award.
ZKHQKHPHWWKLVDXWKRUWKDWWKDW,QGXVWULDO7ULEXQDOVZHUHLQIRUPDOERGLHVZKHUHVROLFLWRUV
DGEDUULVWHUVZHUHQRWHQFRXUDJHGWRDSSHDUZKHUHFODLPDQWVFRXOGUHSUHVHQWWKHPVHOYHVRU
EHUHSUHVHQWHGE\DIULHQGRUWUDGHXQLRQVZKHUHMXGLFLDOODQJXDJHDQGDUJXPHQWZHUHWREH
GLVFRXUDJHGZKHUHWKHSRGLXPZKHUHWKHOHJDOO\TXDOLILHGFKDLUPDQDQGUHSUHVHQWDWLYHVRI
HPSOR\HUVDQGZRUNHUVVDWZDVQRWWREHUDLVHGWRRKLJKDQGVRRQ7KLVKDVFKDQJHGVLQFH
WKRVH GD\V DQG (PSOR\PHQW 7ULEXQDO KHDULQJV DUH PXFK PRUH IRUPDO QRZ 7KH\ DUH
FKDLUHG E\ D MXGJH DQG WKH WZR OD\ UHSUHVHQWDWLYHV /HJDO SUDFWLWLRQHUV UHSUHVHQW WKHLU
FOLHQWVDQGPXFKOHJDODUJXPHQWWDNHVSODFH

(PSOR\PHQW7ULEXQDOKDYHMXULVGLFWLRQLQVL[W\HLJKWGLIIHUHQWHPSOR\PHQWPDWWHUVVRPH
RI ZKLFK LQFOXGH XQIDLU GLVPLVVDO 5HGXQGDQF\ FRQWUDFWXDO PDWWHUV GLVFULPLQDWLRQ WUDGH
XQLRQULJKWVZRUNLQJWLPHHWFಹ


:KLFKDPRXQWWRePLOOLRQD\HDU



 7KH H[SORLWDWLRQ RI HPSOR\HHV LV GLVFXVVHG LQ -R &DUE\+DOO ಯEconomic Migrants:

European Perspectives ದ Exploitation.ರ 7KLV ERRN LV VFKHGXOHG IRU SXEOLFDWLRQ LQ 
3URIHVVRU-RV«/XLV*LO\*LO (G -XUX£%UH]LO3RUWXJDO SS )RUDPRUHFRPSOHWH
VWXG\ RQ H[SORLWDWLRQ DW (XURSHDQ OHYHO VHH -5&DUE\+DOO ಯThe Treatment of Polish and
Other A8 and A2 Economic Migrants in the European Union Member Statesರ LQ WZR
YROXPHV FRPPLVVLRQHGE\WKH&RPPLVVLRQHUIRU&LYLO5LJKWV3URWHFWLRQRIWKH5HSXEOLF
RI 3RODQG   3XEOLVKHU %XUHDX RI WKH &RPPLVVLRQHU 6HH DOVR WKH 3ROLVK HGLWLRQ RI
WKLV ERRN SXEOLVKHG LQ  WZR YROXPHV   6HH WRR -R &DUE\+DOO ಯ7KH &RQWLQXLQJ
([SORLWDWLRQRI(FRQRPLF0LJUDQWVDQG2WKHU9XOQHUDEOH:RUNHUVರ LQಯEssays on Human
Rights: A Celebration of the Life of Dr. Janusz Kochanowski.ರ -R&DUE\+DOO (G   
,XVHW/H[:DUVDZDWSSದ 
Revista Derecho Social y Empresa
ISSN: 2341-135X

nº 3, Julio 2015
pág. 234

Crisis in, and sustainability of, the British Welfare State

This latter award has been capped with effect from 1st February, 2013 to £74,200. An
additional cap came into effect in summer 2013 which limits the amount of the
compensatory award which an unfairly dismissed employee may receive to one year’s
salary. There is little doubt that this double cap favours the employer and penalises the
employee!
5.4. Increase of Qualifying Period for Unfair Dismissal Claims
Prior to 2012 a dismissed employee had to be in continuous employment for one
year. Since 6th April, 2012 the qualifying period was doubled to two years. This
means that the employee employed continuously for less than two years is unable to
bring an action for unfair dismissal. Res ipsa loquitur that the employee is
disadvantaged!
5.5. Redundancy Consultation Reduction and Exclusion from Consultation
of Fixed-Term employees
Under the previous law where 21 or more employees were to be made redundant,
employers had to consult trade unions/employee representatives for a minimum
period of 30 days. Where 100 or more employees were to be made redundant the

consultation period was 90 days. As from April, 2013 the consultation period has



7KHRWKHUWZRUHPHGLHVDUHUHLQVWDWHPHQWRUUHHQJDJHPHQW)RUGHWDLOVRQWKHVHVHH-R

&DUE\+DOOಯ$VSHFWVRI8QIDLU'LVPLVVDOರ 0DQDJHULDO/DZ0&%8QLYHUVLW\3UHVV9RO
1R  DWSSದ 


 )RU D GHWDLOHG GLVFXVVLRQ RI WKRVH WZR HOHPHQWV VHH -5&DUE\+DOO ಯAspects of Unfair

Dismissal Lawರ 0DQDJHULDO/DZ0&%8QLYHUVLW\3UHVV9RO1RVDQG  DW
SS   DQG IRU D PRUH SKLORVRSKLFDO DSSURDFK VHH -5&DUE\+DOO ಯ$ 6WXG\ RI 7KUHH
7HUPLQDWLRQ$VSHFWVRI0RGHUQ(PSOR\PHQWರ LQಯ6WXGLHVLQ/DERXU/DZರ -5&DUE\+DOO
(G 0&%%RRNV  DWSSದ 


7UDGH8QLRQDQG/DERXU5HODWLRQV &RQVROLGDWLRQ $FWV)RUDQDQDO\VLVVHH

-R &DUE\+DOO ಯRedundancy in the United Kingdomರ LQ ಯI Licenziamenti per Riduzione di
Personale in Europaರ 3URIHVVRUV %UXQR 9HQH]LDQL DQG 8PEHUWR &DUDEHOOL (GV  
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been reduced from 90 to 45 days and employees on fixed term contracts no longer
have a right to claim a redundancy payment.
This is another example of the government’s commitment to review labour laws
in favour of the employer and support businesses at the expense of the employee, so as
to improve growth.
5.6. The Back to Work Scheme


The government scheme forces people to work without pay! The Court of
Appeal found that the government breached the Job Seeker’s Allowance (Employment
Skills and Enterprise) Regulations 2011/917 under which most of the government’s

back to work schemes were created. The Court of Appeal found the Regulations did
not comply with the provisions of the Job Seeker’s Act 1995 which gave the
Department of Work and Pensions the power to introduce them. The breaches found
were twofold. First, that the 2011 Regulations were incompatible with some of the
1995 Act’s provisions and second, that serious irregularities were found in the manner
in which the back to work schemes operated.
6. CONCLUDING THOUGHTS
The brief discussion which has taken place indicates that there are crises upon
crises! There exist crises in the welfare state, in the pension field and within the labour
laws themselves. Workers are clearly disadvantaged at the expense of more financial
gain being made by employers. Many of these crises have been caused by a variety of
events and for a variety of reasons, some of which include the current economic crisis
and the consequent austerity measures imposed by the British government, the
complexities of the welfare, pensions and labour laws and indeed the current
government’s ideology.
One has to ask oneself if there is another way to be found in the fight against
recession and austerity, - other than the elimination, suppression and reduction of
(XURSHDQ 62&5$7(6 352*5$00( &DFXFFL (GLWRUH ,WDO\  DW SS  ದ  DQG
SDUWLFXODUO\DWSSದ 


6RXUFH7KH&RXUWRI$SSHDOWUDQVFULSWLQThe Queen on an application of Caitlin Reilly
and Jamieson Wilson v Secretary of State for Work and Pensions >@ (:&$ &LY 
&DVH1R% DQG%%&1HZV%XVLQHVVWK)HEUXDU\

7KHUHZHUHILYHVXFKFRQWURYHUVLDOZRUNH[SHULHQFHVFKHPHV
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rights at work, the decreasing pensions and the dramatic cuts in social security benefits
examined above, all of which make for depressing reading and spell serious crises in
the welfare state.
Two economists, namely Oliver Blanchard and Daniel Leigh of the International
Monetary Fund (IMF) stated that “Forecasters significantly underestimated the
increase in unemployment and the decline in domestic demand associated with fiscal

consolidation.” The IMF also advocates fewer budget cuts in countries facing

recession as well as a decrease in austerity measures. In other words more spending
and borrowing is needed to abate the crisis in the welfare state. The Chancellor of the
Exchequer, Mr George Osborne holds a different view. His belief is that “The
alternative to more spending and yet more borrowing is now frankly ludicrous and

places those who advocate it on the outward fringes of the international debate.”
Unfortunately for Mr Osborne “the international debate”on this topic is contrary to

his beliefs! Four Nobel prise winners in economics and other distinguished

economists express different views on austerity measures. On 20th January, 2012 the

Heads of the leading economic world bodies called for economic policies which
would foster growth and warned of the danger of austerity. Since 2010 the United
Kingdom has followed a programme of severe austerity and is “now enduring a


6RXUFH(XUREVHUYHUWK-DQXDU\9DOHQWLQD3RSಯIMF economists admit to ಫerrorsಬ

on austerity policyರ KWWSHXUREVHUYHUFRPHFRQRPLF 5HWULHYHG VW )HEUXDU\
  7KH YLHZ H[SUHVVHG E\ %ODQFKDUG DQG /HLJK DUH SHUVRQDO RQHV DQG QRW EDVHG RQ
,0)WKLQNLQJH[FHSWWKDWWKH,0)KDVEHHQFULWLFDORIWKHDXVWHULW\PHDVXUHVSDUWLFXODUO\
WKRVHWDNHQZLWKUHJDUGWR*UHHFH

 7KH IRFXV RI WKH ,0) VWDWHPHQWV LV RQ *UHHFH EXW WKDW IRFXV DOVR DSSOLHV WR RWKHU
FRXQWULHVVXFKDVWKH8QLWHG.LQJGRPZKHUHDXVWHULW\PHDVXUHVDUHLQRSHUDWLRQ

 6RXUFH $UWLFOH HQWLWOHG ಯ%ULWDLQ LV OHDGLQJ WKH ZD\ RXW RI WKLV FULVLVರ 7KH 'DLO\
7HOHJUDSKWK$XJXVW

1DPHO\3DXO.UXJPDQ$PDUW\D6HQ-RVHSK6WLJOLW]DQG&KULVWRSKHU3LVVDULGHV

 Inter alia $ODQ %OLQGHU 1RXULHO 5RXELQL 5REHUW 6KLOOHU DQG 5REHUW 5HLFK  6RXUFH
8QLWHG.LQJGRP$XVWHULW\3URJUDPPHKWWSHQZLNLSHGLDRUJZLNL8QLWHG 5HWULHYHGVW
)HEUXDU\ 

1DPHO\&KULVWLQH/DJDUGHRIWKH,0)5REHUW=RHOOLFNRIWKH:RUOG%DQN3DVFDO/DP\
RI WKH :RUOG 7UDGH 2UJDQLVDWLRQ $QJHOD *XUULD RI WKH 2(&' 'RQDOG .DEHUXND RI WKH
$I'%+DUXKLNR.RURGDRIWKH$'%/XLV$OEHUWR0RUHQRRIWKH,$'%-RVHWWH6KHHUDQ
RIWKH:33DQG-XDQ6RPDYLDRIWKH,/26RXUFH/DUU\(OOLRWWಯ,0)ZDUQVRIWKUHDWVWR
JOREDOHFRQRPLHVSRVHGE\DXVWHULW\GULYHVರ 7KH*XDUGLDQWK-DQXDU\
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prolonged period of near stagnation” Whereas in May 2010 when the present
government came to power tax increases and severe public spending cuts were planned
to take place over a period of five years to reduce the budget deficit inherited by the

labour government, the period of austerity, by reason of stagnation,” has been

prolonged to seven years. According to the Confederation of British Industry (CBI) 
“the only way to resolve unemployment in the short term is to pull out all the stops to
get the economy moving and business growing.”


Economist are now saying clearly that austerity economics are discredited and

that it is time for a Keynesian inspired alternative to the austerity programme
currently operating in the UK. Keynesian economics have been vindicated time and

time again. Austerity measures have been described by Nobel prize-winner in
economics Joseph Stiglitz as “economic suicide”and the rating agency Standard and

Poor has admitted that “austerity alone is self-defeating.”



6HH&KULV*LOHVDQG$QGUHZ%RXQGVಯBrutal for Britainರ )LQDQFLDO7LPHVWK-DQXDU\


,QWRJURZWKKDVDYHUDJHGDWDURXQG

0U1HLO%HQWOH\'HSXW\'LUHFWRU*HQHUDORIWKH&RQIHGHUDWLRQRI%ULWLVK,QGXVWU\

 :KLFK LQYDULDEO\ LQFOXGH FXWV LQ WKH ZHOIDUH VWDWH DV IRU H[DPSOH FXWV LQ VWDWH VHFWRU
MREVSHQVLRQFXWVPLQLPXPZDJHFXWVSULYDWLVDWLRQV ZKLFKLQVRPHFDVHVKDYHSURYHGD
GLVDVWHU  WKH OLEHUDOLVDWLRQ RI ODERXU ODZV UHVXOWLQJ LQ WKH ORVV RI ULJKWV DW ZRUN DQG WKH
GLPLQXWLRQRIVRFLDOVHFXULW\ODZVVSHQGLQJFXWVHWFಹ


 6HH WKH LQWHUHVWLQJ DQG FRQYLQFLQJ DUJXPHQWDWLRQ LQ 6\PPHWU\ %UHDNV  ಯ$XVWHULW\

HFRQRPLFVLVQRZFRPSOHWHO\GLVFUHGLWHG,WLVWLPHIRUD.H\QHVLDQDOWHUQDWLYHರ WK-XQH

EDVHG
RQ
.H\QHVಬ
7KHRULHV
RQ
WKH
HFRQRP\ರ
6RXUFH
KWWSV\PPHWU\EUHDNVZRUGSUHVVFRPDXVWHULW\HFRQRPLFVLVQRZFRPSO
5HWULHYHGVW)HEUXDU\ 

)RUH[DPSOHWKHJUHDWGHSUHVVLRQRIWKHVWKHVWRFNPDUNHWFUDVKLQDQGWKH
.H\QHVLDQ UHVXUJHQFH LQ  LQ UHVSRQVH WR WKH JOREDO HFRQRPLF FULVLV 6HH WRR 1REHO
SUL]HZLQQHU LQ HFRQRPLFV 3DXO .UXJPDQಬV ಯPeddling Prosperity: Economic Sense and
Nonsense in the Age of Diminished Expectationsರ  :11RUWRQ &RPSDQ\1HZ
<RUN

  6RXUFH KWWSV\PPHWU\EUHDNVZRUGSUHVVFRPDXVWHULW\HFRQRPLFVLVQRZ
FRPSO 5HWULHYHGVW)HEUXDU\ 
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The Report of the influential and prestigious Brussels based Friends of Europe
think tank urges Jean-Claude Junker’s Commission to take cognisance of the fact that
social policy in the EU “needs to be put on a par with microeconomic objectives,”that
“human investment must be given equal priority with investments in infrastructure,
innovation and all other areas seen as crucial to Europe’s global competitiveness”and

that the social dialogue be “effective, efficient and representative.” .


The UK needs a Keyensian fiscal stimulus by borrowing and investing which
would boost and stimulate the economy, reduce unemployment and increase state
revenue through more people paying taxes. The British government needs to spend
more on training and thus invest in people. The Keyensian concept appears to make
good economic sense in remedying the high toll on the poorest and most vulnerable in
society and defusing the current economic crisis and thus boosting the current crisis
which exists in the British welfare state.

-R&DUE\+DOO
'LUHFWRURI,QWHUQDWLRQDO/HJDO5HVHDUFK
&HQWUHIRU/HJLVODWLYH6WXGLHV
8QLYHUVLW\RI+XOO
-5&DUE\+DOO#KXOODFXN



  6RXUFH (XUREVHUYHU %HQMDPLQ )R[ ಯJunker urged to Revive ಫSocial Europeಬ modelರ
WK)HEUXDU\

,QPDQ\(XURSHDQ8QLRQFRXQWULHVWKHVRFLDOGLDORJXHKDVQRWEHHQGHYHORSHGIXOO\,Q
3RODQG IRU H[DPSOH LW LV RQO\ UHFHQWO\ WKDW WKH 3RPHUDQLDQ (PSOR\HUVಬ $VVRFLDWLRQ LV
UXQQLQJDVRFLDOGLDORJXHSLORWVFKHPH

 %\ EXLOGLQJ LWV LQIUDVWUXFWXUH QDPHO\ VSHQGLQJ RQ LWV DQWLTXDWHG UDLO QHWZRUN
FRQVWUXFWLQJDIIRUGDEOHKRXVLQJVSHQGLQJRQDLUSRUWVDQGPDQ\VXFKLQIUDVWUXFWXUHLVVXHV
ZKLFK ZRXOG VWLPXODWH DQG ERRVW WKH HFRQRP\ UHGXFH XQHPSOR\PHQW DQG LQFUHDVH VWDWH
UHYHQXHWKURXJKPRUHSHRSOHSD\LQJWD[HVUDWKHUWKDQE\UHGXFLQJVWDWHEHQHILWVDIIHFWLQJ
SHQVLRQVDQGUHGXFLQJRUUHPRYLQJULJKWVDWZRUNDOORIZKLFKVSHOOFULVHVLQWKHZHOIDUH
VWDWH
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